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1. Statement of Intent
Helmdon Acorns Pre‑school is committed to keeping children safe from all forms of harm, including exposure to extremist ideas or radicalisation.
We follow the Prevent Duty (part of the Counter‑Terrorism and Security Act 2015) and the EYFS Statutory Framework.
Our approach is simple: we promote children’s wellbeing, resilience, and sense of belonging, so they grow up confident, curious, and able to think for themselves.

2. What the Prevent Duty Means for Us
In the early years, the Prevent Duty is about:
· keeping children safe
· promoting positive relationships and emotional security
· helping children develop confidence and self‑esteem
· supporting children to express their feelings
· teaching children to respect others
· working closely with families
· noticing early signs that a child or family may need extra help


It is not about monitoring children or families.
It is about safeguarding.

3. Fundamental British Values
We do not teach these as "lessons," but weave them into our daily routines:
· Democracy: We encourage children to share views, vote on book choices, and take turns.
· Rule of Law: We help children understand their own and others' behaviour and distinguish right from wrong.
· Individual Liberty: We support children’s self-esteem and give them the language to express their feelings and make their own choices.
· Mutual Respect & Tolerance: We challenge stereotypes, celebrate diverse festivals, and encourage children to respect their own and other cultures.

4. Recognising Concerns
Staff remain alert to:
· changes in behaviour
· isolation or withdrawal
· comments that cause concern
· sudden changes in family circumstances
· anything that makes a child feel unsafe
These signs can relate to any safeguarding issue, not just radicalisation.
We do not make assumptions.
We follow our safeguarding procedures.

5. Responding to Concerns
If staff have a concern:
1. They speak to the Designated Safeguarding Lead (DSL) immediately.

2. The DSL assesses the concern and decides the next steps.
3. We follow our Safeguarding & Child Protection Policy.
4. We may seek advice from the local safeguarding partnership if needed.
Concerns are handled sensitively and confidentially.

6. Working With Parents
We build strong, trusting relationships with families.
We:
· listen without judgement
· offer support early
· signpost to services when helpful
· work in partnership to keep children safe
We value open communication and respect all families’ backgrounds and beliefs.

7. Staff Training
All staff:
· complete Prevent Duty awareness training
· receive safeguarding induction
· refresh their knowledge regularly
· know how to report concerns
The DSL ensures training is up to date.

8. Curriculum & Environment
We support children’s resilience and critical thinking through:
· open‑ended play
· turn‑taking and sharing
· learning about feelings
· celebrating diversity
· modelling respectful behaviour
· using inclusive resources
Children learn to be confident, kind, and curious.

9. Links to Other Policies
· Safeguarding & Child Protection Policy
· Inclusion & Equality Policy
· Behaviour & Emotional Wellbeing Policy
· British Values Statement
· SEND Policy
· Whistleblowing Policy

10. Statutory Guidance
We follow:
· Prevent Duty Guidance (DfE)
· Counter‑Terrorism and Security Act 2015
· Working Together to Safeguard Children
· EYFS Statutory Framework

11. Review of Policy
Reviewed annually or sooner if guidance changes.
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