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1. Statement of Intent
Helmdon Acorns Pre‑school is committed to providing an inclusive, welcoming environment where every child and family feels valued, respected, and able to participate fully.
We follow the EYFS Statutory Framework, the Equality Act 2010, and the SEND Code of Practice (2015), ensuring equal opportunities for all children regardless of background, ability, or need.
We celebrate diversity and actively promote a culture of kindness, fairness, and belonging.

2. Our Commitment to Equality
We ensure that:
· all children have equal access to learning and play
· no child or family is discriminated against
· staff challenge discriminatory language or behaviour
· resources reflect a diverse world
· activities are adapted so all children can take part
· families are welcomed, respected, and listened to


We comply with the Equality Act 2010 and do not discriminate against any child, family, or staff member on the basis of protected characteristics, including disability, race, religion or belief, sex, gender reassignment, sexual orientation, age, pregnancy and maternity, or marital status.
We value each child as an individual and support them to reach their full potential.

3. Inclusion in Practice
We promote inclusion by:
· adapting activities, routines, and environments
· offering additional support when needed
· working closely with parents and carers
· using visual supports, communication tools, and differentiated resources
· ensuring children can participate at their own pace
· providing a nurturing, emotionally safe environment
Children are encouraged to express themselves, make choices, and develop independence.

4. Special Educational Needs & Disabilities (SEND)
We follow the SEND Code of Practice (2015) and our SEND Policy.
This includes:
· early identification of needs
· working in partnership with parents
· using the graduated approach (assess–plan–do–review)
· liaising with external professionals when appropriate
· supporting transitions into school
We make reasonable adjustments to ensure children with disabilities or additional needs can access all areas of the curriculum and environment.
Our SENDCo oversees inclusive practice and supports staff in meeting children’s needs.

5. Valuing Diversity
We celebrate and respect:
· family structures
· cultures and languages
· religions and beliefs
· gender identities
· disabilities and additional needs
· socio‑economic backgrounds
Our curriculum and resources are chosen to reflect a wide range of cultures, family structures, abilities, and experiences so all children can see themselves represented.
Festivals and celebrations are approached sensitively and inclusively.

6. Anti‑Discriminatory Practice & British Values
Staff are expected to:
· model inclusive language and behaviour
· challenge stereotypes
· address discriminatory comments or actions immediately
· create a safe space where children feel heard and respected
We actively promote the fundamental British Values of democracy, the rule of law, individual liberty, and mutual respect and tolerance. These values are embedded in our everyday practice and help children learn to respect and value differences.

7. Working With Parents & Carers
We build strong partnerships by:
· listening to families
· respecting their views and experiences
· sharing information openly
· involving parents in decisions about their child
· offering support and signposting when needed
We recognise parents as their child’s first and most important educators.

8. Staff Training & Responsibilities
All staff:
· receive induction on equality, inclusion, and anti‑discriminatory practice
· access ongoing training
· reflect on their own practice and biases
· work together to ensure inclusive provision
The Manager and SENDCo monitor practice and support staff development.

9. Admissions
Our admissions process is fair, transparent, and non‑discriminatory.
We welcome all children and make reasonable adjustments to support their needs.

10. Links to Other Policies
· Safeguarding & Child Protection Policy
· SEND Policy
· Behaviour & Emotional Wellbeing Policy
· Curriculum Policy
· British Values Statement
· Key Person Policy
· Prevent Duty Guidance (DfE)


11. Review of Policy
Reviewed annually or sooner if guidance changes.
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